CareDx, Inc., headquartered in Brisbane, California, is a global molecular diagnostics company focused
on the discovery, development and commercialization of clinically differentiated, high-value diagnostic
solutions for transplant patients. CareDx offers AlloMap®, a gene expression test that aids clinicians in
identifying heart transplant patients with stable graft function who have a low probability of moderate
to severe acute cellular rejection. CareDx is developing additional products for transplant monitoring
using a variety of technologies, including AlloSure®, a proprietary next-generation sequencing–based
test to detect donor-derived cell-free DNA after transplantation.
CareDx, with its presence through Olerup, also develops, manufactures, markets and sells high quality
products that increase the chance of successful transplants by facilitating a better match between a
donor and a recipient of stem cells and organs. Olerup SSP® is a set of HLA typing used prior to
hematopoietic stem cell/bone marrow transplantation and organ transplantation. XM-ONE® is the first
standardized test that quickly identifies a patient’s antigens against HLA Class I, Class II or antibodies
against a donor’s endothelium. For more information, please visit: www.CareDx.com.
Manufacturing Associate II/III
The Manufacturing Associate II participates in both Manufacturing and Process Development activities.
Relies on established SOPs and QC Testing procedures to perform the functions of the job. Works on
assignments that are moderately complex in nature where judgment is required in resolving problems
and making routine recommendations. Can work independently in the lab directly from an SOP with
moderate training. May determine methods and procedures on new assignments and may provide
guidance to other support personnel. Has knowledge of commonly-used concepts, practices, and
procedures within molecular biology. Capable of setting up materials or equipment for experiments. Can
collect data for routine experiments with limited guidance. Relies on work priority from supervisor as well
as limited experience to plan and accomplish tasks or goals.
Responsibilities are as follows, but not necessarily limited to:
• Participate in routine manufacturing of AlloMap, AlloSure and other diagnostic products, as well
as development and verification activities.
• Perform quality control of reagents and routine data analysis.
• Complete documentations in accordance with cGMP.
• Routine sign off, monitoring, and maintenance of quality records including manufacturing batch
records, equipment records and system monitoring records to ensure compliance
• Maintain accurate inventory, inventory controls and procurement to support production
activities.
• Maintain cleanliness and orderliness of the production area.
• Ensure equipment and instruments are current with calibration and preventive maintenance.
• Assist in troubleshooting and problem solving as it relates to equipment or product related
issues.
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Assist in the evaluation of non-conformances including disposition and associated
preventive/corrective actions.
Performs change management plan as required to support change requirements including
product and process change, document change and deviations.
Assist in validation activities and protocol/report generation. Assist in the execution of
manufacturing improvement activities.
Act as subject matter expert for revisions or improvements to manufacturing documents.
Utilize manufacturing knowledge to improve process operations and affect positive change.
Assist laboratory management as required to provide training to new personnel on
Manufacturing and Quality work instructions.
Interact with other support functions such as Reference Lab, Automation Engineering, Quality
Assurance, IT, Software, etc.
Perform other related duties and assignments as required.
Promote a safe work environment. May provide recommendations on maintaining the safety of
the work environment. Notify supervisors of all observed hazardous conditions or unsafe work
practices.

Qualifications:
• BA/BS in biological or life sciences and 2 to 3 years related experience in a manufacturing,
clinical or industrial laboratory, or equivalent combination of related education and experience.
• Enjoys hands on laboratory work, with willingness to perform routine production, as well as
project related tasks.
• Desirable experience would include high-throughput real time PCR, cGMP manufacturing, and
molecular biology process development.
• Manufacturing/Development of in-vitro diagnostics would be an asset.
• Ability to handle multiple tasks and react appropriately to changing priorities and impending
deadlines.
• Thrives in a highly collaborative, fast-paced, team-based environment.
• Operates well in a team-oriented, scientific environment.
• Must be able to interface and communicate effectively with team members and associated work
groups to ensure completion of tasks and projects.
• Strong interpersonal, verbal and written communication skills required.
• Must be very detail oriented.
• Self-motivated, with ability to work with minimal supervision.
• Previous experience with Operational Excellence and Continuous Improvement, including Lean
and Six Sigma preferred.
• Proficiency with Microsoft Word, Excel, Project, PowerPoint, Adobe Acrobat and Outlook.
• Experience with LIMS and data analysis tools desirable.
Additional Information:
Benefits & Perks: We provide Medical, Dental, Vision and Life Insurance, Flexible Spending and
Dependent Care, Commuter Accounts, 401(k) match, 3 weeks of vacation, 5 days sick leave, 1 personal
floating holiday, 9 paid holidays, gym reimbursement, yoga onsite, ping pong, foosball, BBQ’s, social
hours, and more!
Please send cover letter and resume to: HR@CareDx.com

CareDx, Inc. is an Equal Opportunity Employer.
Staffing Agencies and Recruiters:
We appreciate your interest in CareDx, Inc. To develop a working relationship with us, we ask that you
please contact our Human Resources Dept. at HR@CareDx.com. All employment openings are managed
through our Human Resources Dept. The CareDx, Inc. hiring managers and employees will not accept
unsolicited resumes from any source. Submission of unsolicited resumes in advance of an agreement
between the Human Resources Dept. and the recruiter does not create any implied obligation on the
part of CareDx, Inc. Therefore, we request that recruiters do not contact employees directly in an
attempt to present candidates. We thank you in advance for your cooperation and look forward to
possible job search collaboration in the future!

